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Welcome to the 2016 report of Nescot’s work 
in its community.

Baroness Sharp of Guildford wrote in the report of the Independent Commission  
‘A Dynamic Nucleus: Colleges at the Heart of Local Communities’,

“ We believe colleges can not only help people into jobs through 
skills training, but, by being proactive in their work with local 
communities, can also harness the energy of those communities 
towards positive outcomes which in turn promote health, 
happiness and social cohesion.”

This account of Nescot’s engagement with local and regional employers, with our students, 
apprentices and their families, with local community groups and other organisations and with 
key stakeholders, seeks to show how Nescot works to make a positive contribution to the 
well-being of Epsom and Ewell residents, the county of Surrey and neighbouring boroughs. 
The report describes what others think of us: employers, Ofsted and our students. It also 
measures the value in investment terms of our work to the local and regional economy. 

The College with the excellent support of its governors, of funding bodies, the Local 
Enterprise Partnership and Surrey County Council, has invested over £40m in the buildings 
and facilities at Nescot. This investment is serving students and residents who use our 
facilities today and it will also provide high quality education and training facilities for future 
generations of students. 

Nescot is proud of its place in its local community. We continue to strive to improve and 
to provide courses that will ensure that Nescot students are the students of choice for 
employers locally and nationally. Together with our partners, with employers and above all, 
with the community we can become even better. 

We welcome feedback and comments: I can be contacted at chall@nescot.ac.uk

Cliff Hall
Principal and Chief Executive

welcome
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Does Nescot 
provide good 

value for money 
for the Taxpayer? 

Independent research on Nescot students has found 
that for every pound invested by government, taxpayers 
received a cumulative return of £1.50 over the course of 
Nescot students’ working careers via higher tax receipts 
and avoided social costs4.

The taxpayer receives a return of 8% on their support for Nescot, which compares 
favourably with private sector long-term investments. 

Ofsted inspectors said in January 2016 that: 
‘ One of the college’s main strengths is leaders’ responsiveness 
to external changes; for example, in national and regional policy 
initiatives and in labour market demand. Leaders continue to 
develop the curriculum well, and provide an increasing range of 
apprenticeships. The College’s financial position is impressive in the 
context of the current economic constraints, and has enabled you to 
invest in a significant building project, which is nearing completion’.

Our students say5: 

96%  of Nescot students and apprentices rate the quality of teaching as 
good or better

91%  of Nescot students know about their options for their next steps when they 
finish their course or apprenticeship

92%  of students  
would recommend Nescot to a friend

172    employers6 who work with Nescot give the College a score of 8.6 out of 10 
for the training services provided to their businesses. This is above the 
national average score of 7.9.

4 The Economic Contribution of North East Surrey College of Technology (EMSI , 2008)
5 Nescot FE Student On-Programme Satisfaction Survey March 2016 (1874 responses received)
6 FE Choices Employer Satisfaction Survey 2014-15

value

We will continue to deliver value and meet future needs by 
continuing to improve education standards. We will work with 
more employers to train apprentices and work in partnership 
with other Surrey colleges and stakeholders to ensure that 
Nescot students are employable and attractive to employers.
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How does 
Nescot make 
sure that 
students and 
others enjoy 
a safe and 
welcoming 
environment?

In the January 2016 inspection of Nescot,  
Ofsted said that,
‘ Leaders have ensured that safeguarding arrangements 
are effective and that much is done to promote learners’ 
safety… Appropriate risk assessments and action plans 
are in place for all aspects of safeguarding.’ 

94%  of Nescot students feel the College to be 
a safe environment

Nescot puts the health and safety of all of its students and visitors at the top of its 
priorities. The Governing Body monitors safety and welfare statistics at its meetings. 

Nescot commits itself in its Value Statement to being a college that ‘celebrates diversity 
and challenges bigotry’ and is ‘ethical and inclusive’.

Ofsted have commented;
‘ Leaders and managers place a high priority on ensuring that 
learners are well informed about a broad range of aspects of life 
in contemporary Britain’. 

The College’s annual Equality and Diversity Report details the College’s work in ensuring 
equality of opportunity at Nescot.

safe

We will continue to make sure that students are safe and 
welcome at Nescot by continuing to invest in the College 
campus and staff training, work with local stakeholders to 
ensure that students are protected from risks associated with 
radicalisation and the abuse of social media, and ensure that all 
students have equality of opportunity.
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In 2014/15 there were 1,356 students following 
apprenticeships with Nescot; 315 of these apprentices 
were aged 16-18; this year, 2015/16, 1,292 students are 
following apprenticeships with businesses. 

79%  The success rate for Nescot apprentices is 79%, 
which compares well to the national average of 70%.

Nescot apprentices have won national recognition for their achievements: 
Shane Carpenter, who is a Combat Systems Engineering Apprentice with BAE Systems, 
was selected by UK World Skills as a member of the UK national squad in Abu Dhabi.

Nescot works with over 400 large and small companies including BAE, Francesco, 
CISCO, Shelly Motors, Kier, NHS, Epsom Borough Council, Next Gen, Le Raj Restaurant 
and Smyth and Byford.

FE Choices Employer Satisfaction Survey 2014-15
Asked to rate how Nescot understood their training needs, 

169  employers gave the College a rating of 
8.5 out of 10.

Employers rated Nescot’s ability to deliver training that reflected up-to-date 
practices in their industry at 8.6 out of 10.

172  employers said that they would rate Nescot as a training provider they 
would recommend to another employer at 9.1 out of 10. 

How does 
Nescot work with 
local businesses?

local

We will respond to the needs of local employers by working 
collaboratively with other Surrey colleges to ensure that we 
provide apprenticeships and training that is of high quality 
and accessible. We will continue to develop our engagement 
with employers and reach-out to more local employers, 
particularly SMEs.
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How does 
Nescot promote 
sustainability?

Nescot is committed to the implementation of best 
practice in sustainability, minimising environmental 
impact and meeting the needs of local communities. 

Nescot has developed a sustainability policy that reflects the words of Professor Shirley 
Ali Khan who describes sustainability as ‘a process that enables all people to realise their 
potential and improve their quality of life in ways that protect and enhance the earth’s life 
support systems’.

As part of the £40m campus redevelopment project, Nescot ensured that new buildings and 
refurbishment projects met the latest BREEM environmental assessment standards. 

The project has been guided by a waste strategy of ‘Reduce, Reuse, Recycle’. 

Other aspects of sustainability in the project have included:

• Improving thermal insulation on older, less energy-efficient buildings

• Lighting control

• Minimising water demand

• Heating systems controls

• Landscaping schemes that take account of biodiversity

 

sustainable

We will ensure that the college operates sustainable practices in 
the management of its estate, utilising new green technologies 
wherever possible.
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The Adrian Mann Theatre is located at the centre of the 
Nescot campus and used all year round by local theatre 
and music clubs.

The College Sports Hall, Gym, Sports fields and all-weather football pitch are community-
use venues and bring many local clubs and groups to use the facilities at Nescot.

Student groups regularly work in the local community with voluntary and charity 
organisations such as the Orpheus Centre, local churches, The Surrey Wildlife Trust, 
Polesden Lacey National Trust, Epsom and Ewell Phab, Banstead Primary School, 
Ultimate Football Academy in partnership with Sutton Football Club, Macmillan Cancer Support, 
and others. A recent example is the college’s PFLaW department, where students work in 
partnership with St. Mary’s and St. John’s Church to provide a local café facility. The College 
also supports a number of local community groups and activities through the Community Fund.

Students regularly raise funds for local charity groups. In December 2015 Nescot 
Computing students raised over £500 for the Tadworth charity, the Children’s Trust and the 
housing charity Centrepoint received 200 boxes of Christmas presents for young homeless 
people from staff and students.

About 500 Nescot students volunteered to work in the local community last year.

Nescot Sports students organise sports days for local primary schools.

Nescot has strong relationships with Surrey County Council, Epsom and Ewell Borough 
Council and the Local Enterprise Partnership. Recent examples of joint working has seen 
the development of the Season’s Hub and new sports facilities for high needs students and 
disability community groups. 

Nescot works closely with Surrey Youth Services, Young Enterprise, Surrey Police, Job 
Centre Plus, CAMHS (Child and Adolescent Mental Health Service), Chessington Zoo, Mary 
Francis Trust, Blue Cross, Young Carers of Epsom, Catch 22, Citizens Advice Bureau and 
many other organisations.

From September 2016 local people will be able to eat at the new Le Raj Academy restaurant 
at Nescot and have their hair styled at Innovation, the new hair and beauty salon, operated 
in partnership with the Francesco Group.

How does Nescot 
support the local 

community & who 
do we work with?

support

We will continue to ensure that Nescot facilities are accessible 
to local community groups, clubs and other organisations. We 
will expand volunteering by students and their links with the 
local community through fund-raising and other activities. We 
will work with all of our partners to maximise the benefits of the 
college to the local community. 
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How good 
are we at 
what we do?

Ofsted in its most recent inspection of Nescot in 
January 2016 said: ‘This college continues to be good’.

‘ Governors and senior leaders have ensured that Nescot continues to 
provide education and training of a consistently good quality…(there is) 
an ambitious culture in which both staff and learners are expected to 
do their best’. 

‘ Learners enjoy being at the college, and apprentices enjoy their 
training. The large majority achieve their main qualification and fulfil 
their aim of progressing to further training, education or employment.’

‘ Teaching, learning and assessment as a whole are consistently good 
across the college.’

98%  of full time students achieve positive destinations 6 – 8 months after leaving 
the College

96%  of Nescot students and apprentices rate the quality of teaching as good 
or better

94%  of Nescot students feel the College to be a safe environment 

172   employers said that they would rate Nescot as a training provider they would 
recommend to another employer at 9.1 out of 10

Nescot Business students won the Mishcon de Reya Young Enterprise LEAP award in 
May 2016 as part of the ‘Tenner Challenge’ setting up and running their own business

Nescot is a multiple winner at the annual World Skills UK championships and a number 
of Nescot students have represented World Skills UK in competitions overseas.

success

We will continue to strive to become an outstanding college. 
We will continue to invest in our staff. We will ensure industry-
standard training facilities for our students. We will work closely 
with business and industry so that students succeed in the 
workplace, and enjoy a rewarding future and career.



70

80

90

100

86.4%83.6%

National average Nescot

Success rates 2014/2015

60

70

80

90

100

83.8%

70.3%

National average Nescot

Success rates
for apprentices 2014/2015



8  Code of Good Governance Community Statement

Nescot stimulates the local and national economy 
because…
•   The economy in Greater London and Surrey received approximately £14.6m in net income 

due to Nescot payroll and operations spending

•   The additional spending of Nescot learners in the local economy generates roughly 
£829,000 in added regional income

•  The accumulated contribution of Nescot’s past and present students in the local economy 
is estimated at £32.7m in added income including labour and non-labour income

•  Overall, at least £48.2m of total income in the economy of Surrey and Greater London is 
due to the operations of Nescot and the productivity of past and present students who 
are active in the workforce.

Nescot leverages taxpayer funds because…

•  The UK will avoid social costs amounting to £85 per year (£388,200 per annum for all 
Nescot students) for every qualification gained by Nescot students, which represents 
savings associated with improved health, reduced crime and lower welfare benefit claims.

•  Students benefit from higher earnings, which expands the tax base and reduces the 
burden on taxpayers. Nescot students generate £3.4m annually in higher earnings due to 
their college education.

Nescot generates a return on investment because…

•  For every pound allocated by the government to Nescot, taxpayers receive a cumulative 
return of £1.50 over the courses of their working lives because of higher tax receipts and 
avoided social costs.

• Taxpayers receive a rate of return of 8% on their investment in Nescot. 

Nescot increases students’ earning potential because…

•  Nearly all of Nescot students stay in the UK and contribute to the national economy when 
they leave college.

•  Studies show that a Level 2 student earns 21% more than somebody without a formal 
qualification. This rises to 38% for Level 3 students. 

What contribution 
does Nescot 

make to the local 
and national 
economy?4

4   The Economic Contribution of North East Surrey 
College of Technology (EMSI , 2008)

economy

We will continue to serve the community in Epsom and Ewell, 
the county of Surrey and Greater London by offering high quality 
and relevant vocational courses for our students. We will ensure 
that our students are attractive to employers and that they have 
a foundation for future career and personal growth. We will invest 
in our teaching and support staff and provide resources that give 
Nescot students a great learning experience.
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 020 8394 3038  www.nescot.ac.uk

 NescotCollege  @Nescot

  Nescot, Reigate Road, Epsom, Surrey, KT17 3DS


